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CERTIFICATE

Link & Motivation Group

We, HC Produce Inc. have audited the data, statements, systems and strategies for
Human Capital reporting in the fiscal year of 2024 by Link & Motivation Group.
(LMG) and consolidated subsidiaries.

ISO 30414:2018

We conducted conformance assessment audit in accordance with the 58 metrics of the
Human Capital Reporting guideline, ISO 30414, following procedures (1) to (4) below.

(1) Conducting interviews with top management and employees of LMG and those
responsible for each indicator.

(2) Reviewing the content and operation of LMG's human capital data and data
collection/disclosure systems.

(3) Reviewing various rules regarding LMG" s human capital data collection, disclosure,
and strategies.

(4) Confirming the contents of LMG’ s internal and external reports.

Certificate No : HCP3920001
Registration Date: March 26, 2025
Expiration Date: March 25, 2028

£ BA

CEO
HC Produce Inc.
1SO/TC260 National Mirror Committee secretariat of Japan
1-6-1 SPACES Otemachi, Otemachi Building, Chiyoda-ku, Otemachi Tokyo Japan
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