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Conclusion

This is our second Human Capital Report, in which we communicate our
approaches and performance to our stakeholders. As a result, we have been able
to maintain our I1SO 30414 certification, and we would like to take this
opportunity to express our sincere gratitude to everyone involved in helping us

achieve this goal.

We believe that the importance of human capital management will continue
to grow in corporate management in Japan. It has become a topic that managers
can no longer avoid due to factors including the shrinking labor force resulting
from the declining birthrate and aging population, the shift to intangible products
and services, diversifying motivation for work and growing interest in ESG
management. This is best evidenced by the accelerating trend among companies

toward human capital management and ISO 30414 certification.

We have utilized our core technology of Motivation Engineering to support
human capital management at a wide range of companies. We have also utilized
our expertise gained in 2021 in becoming the first company in Japan and all of
Asia to obtain ISO 30414 certification to begin offering ISO 30414 consulting to
support disclosure of information on human capital. We believe that our
activities will accelerate the trend toward human capital management in Japan,
thus bringing us closer to achieving our mission of creating a more meaningful

society.

We sincerely appreciate all the stakeholders who back us in this challenge,

and hope for your continued support.
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Meeting Human Capital Reporting Standards

Independent Auditors Report

To all the stakeholders of Link & Motivation Group.

We, HC Produce Inc. and HR Metrics, have jointly audited the data, statements, systems
and strategies for Human Capital reporting in the fiscal year of 2021 by Link &
Motivation Group. (LMG) and consolidated subsidiaries from January to March 2022.

We conducted conformance assessment audit in accordance with the Human Capital
Reporting guideline of 1SO 30414, The audit includes interviews with LMG's leadership
and management teams of each metric, assessment of LMI's data contents, guidelines
and systems, assessment of LMG's statements clarifying strategies and internal
guidelines, and assessment of LMG's external and internal reports for each metric of
150 30414,

In our opinion, the statements, systems and strategies referred to above fairly, in all
material respects, the position of LMG and consolidated subsidiaries as of 31st March
2022 results of their managements of Human Capital reporting, ended in conformance
with 1SO 30414,
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HC Produce Inc.
CEO Shunsuke Hosaka
March 31% 2022

HR Metrics
CEO Zahid Mubarik
March 31 2022
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