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Conclusion

The Link and Motivation Group has become the first company
in Japan—and indeed Asia—to acquire ISO 30414 certification,
an international standard for human capital reporting, after
undergoing a review by HC Produce Inc. and HR Metrics.

We would like to thank everyone involved in helping us to
acquire the certification.

The importance of human capital management in corporate
management is increasing rapidly. The decline in the working
population amid the demographic aging of Japan will
accelerate. Moreover, companies are shifting to intangible
products and services, and the source of their competitive
advantage is becoming more dependent on employees’
creativity, hospitality and motivation. Furthermore, as the
work motivations of workers have diversified, increasing their
work motivation and bringing employees together to achieve
the company’s mission has become a key role of managers.

We have utilized our core technology of Motivation
Engineering to support the human capital management of a
wide variety of companies. With the acquisition of ISO 30414
certification and the issuance of this Human Capital Report,
we reaffirmed that our objective in human capital
management is to realize “One for All, All for One,” and to
that end, our top priority is to increase employee engagement
(the degree of mutual understanding and affinity between a
company and its employees). We will continue to effect
various changes in pursuit of the LM Mission. At the same
time, we will engage in dialogue with employees based on
measuring employee engagement and working to achieve
mutual understanding and affinity. That way, we will all grow
together as a team.

We sincerely appreciate all the stakeholders who back us in
this challenge, and hope for your continued support.
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Independent Auditors Report

To all the stakeholders of Link & Motivation Group.

We, HC Produce Inc. and HR Metrics, have jointly audited the data, statements, systems
and strategies for Human Capital reporting in the fiscal year of 2021 by Link &
Motivation Group. (LMG) and consolidated subsidiaries from January to March 2022.

We conducted conformance assessment audit in accordance with the Human Capital
Reporting guideline of 1ISO 30414, The audit includes interviews with LMG’'s leadership
and management teams of each metric, assessment of LMI’s data contents, guidelines
and systems, assessment of LMG's statements clarifying strategies and internal

guidelines, and assessment of LMG's external and internal reports for each metric of
150 30414,

In our opinion, the statements, systemns and strategies referred to above fairly, in all
material respects, the position of LMG and consolidated subsidiaries as of 31st March
2022 results of their managements of Human Capital reporting, ended in conformance
with 1SO 30414,
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CEO Shunsuke Hosaka CEO Zahid Mubarik
March 31% 2022 March 31% 2022

£ HCPro 7/ 7aEB

By EESMCL 3150 30014 HEEESR

BESHU TP EF - a v EUVERTESHORART — R F — &l -

BESHEHC e T 2—= (L[F, HCPro) B U HR Metrics (LT, HRM) I3, Hir@Eaes L
T. AHREOBRTICET ZEEMANE 15030414 IKZF 2, 2021 FEOBEEHY 5T FEF
M-z BUSRTESH (LT, LMG) @F -4, »2F 4L, RF—FAw FRFHERICMT 3150
30414 DAEASHBEEEEMHL =,

BETER, LT ~Wo7re2 28 LT, 150 30414 DEERIZSWT, LMG OF— DB, 7
—SFTE, BRESFEEL -,

(1 LMG O RBRER A EEANREF - HT 5/ I —0ER

MG D AHBET —FRUET—IIE - AR 2TLONE - BifEORR
(3 LMG D AHRET —F Wi - BRECHEBICET s 5B — L ORE

1) LMG iz & @A T LT — F ABEORE

INoOBEEORR. HCPro U HRM i1, LMG O ABHREIIETET -4, #2T4L, 27— F A
v R UFEEEAT 150 30414 S L TR S EEER S,

AR R &R A

HEEHHC FRT2—2 HR Metrics
LSS CED fRIREEST CEQ Zahid Mubarik
202238310 2022 3HA31H

40



